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Inequality: Psychosocial pathways
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Figure 3: Median total household wealth is highest for those with a White

Brish head of the household Kings Fund (Raleigh & Holmes 2021)

Average total household wealth (£) by ethnicity of the household head; Great Britain, April 2016 to March 2018

Figure 7 Per cent of ethnic group populations living in the ten per cent of most deprived
neighbourhoods, England, 2019
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The Nature of Discrimination?
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Discrimination -
?a risk factor for
mental disorder
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How policies can bring about/cement in discrimination

* One baby policy in China -> 50 million “missing women” in mainland
China

* White Australia policy 1901

* Segregation in Northern Ireland

* Romanian Orphanages — Decree 770

* Compulsory Sterilisation in Sweden — until 1975

* Apartheid in South Africa

* Caste system in India

* Ukraine - Refusal to allow non-white Foreign Nationals to leave

Shubulade Smith, UCO, April 2023

15/05/2023

Discrimination -
?a risk factor for
mental disorder

Internalised
discrimination
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Blue eyes/Brown Eyes exercise,
Jane Elliott
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Gaps in proportion of 18 yr olds entering
higher education

Groups above O are
under-represented
compared to the
population
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Pay Gap for Doctors and

e =1 Applications accepted for Medicine & Dentistry?: .
\ !4 m' : V] BME 10.8%, White 15.2% Dentists

=Ml Annual review of competence — outcomes classified ‘Unsatisfactory)?:
UK graduate BME 18.8%, UK graduate White 12.9%, International graduate 36.5%

Postgrad specialty exam pass rate?®:

\ ROVEESP=l UK grad BME 65.4%, UK grad White 77.8%, IMG 45.6%
A S

Courtesy of Prof Anton | W= GMC referrals by employers?:
Emmanuel, 2022 ; UK grad BME 8.9%, UK grad White 4.3%, IMG 10.8%

’ . ' Representation in career progression?:
... now let’s do it for nurses All doctors: BME 41.9%, White 49.1
and all other healthcare Consultants: BME 37.6%, White 55.5%

Professors: BME 16.1%, White 77%
workers
» Ethnicity pay
st ootofhecommisionon gap”:
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What does this look like in practice...?

Dr Manjula Arora - suspended Dr Luke Morgan-Rowe - suspended

GP Manjula Arora suspended Radiologist faked overtime
for ‘dishonesty” after saying she claims to pay off medical school
was promised a laptop debts
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GMC to refer to ‘systematic differences in
outcomes when grouping cohorts by protected
characteristics and socio-economic
background’.

* In practice, the biggest gaps in attainment
during medical training are linked to race...

* 2017 GMC data shows that the pass rate in
postgraduate exams amongst
* white students - 75%
b * UK BAME students - 63%
it forall . Ilz/lgs -éB% for white students and 42% for BAME
stuaen
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Fair training pathways: understanding
differential attainment in medicine (woolf2017)

* Learning environment — learning is a social
activity...

“Fitting in” — affects relationships with
seniors and peers

Unease in giving feedback to students from
different backgrounds

?bias in workplace-based assessments and
recruitment
https://gmcuk.wordpress.com/2016/07/21 e Low expectations _ stereotypical
/fair-training-pathways-understanding- assumptions
differential-attainment-in-medicine/

* Academic ability of the students
themselves...

* Poor exam technique...
* Being a bit “dull”...

* Lack of autonomy about geographical
location, poor work-life balance —

“] felt | had to work twice as hard to prove as
was just as good”
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Don’t worry — there’s guidance...

BMA
ISSUES....

* widening participation
programmes were ‘how the poor
Black kids get into medicine’;

* Separating Black students from
other students

* Repeatedly failing to pronounce
names properly

* Making racist remarks to
students
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BMA Charter

1. Supporting individuals to speak out . CO(d'Je of cogduct; access to guidance
2. Ensuring robust processes for ang trained supporters, active
reporting and handling complaints bystanding, monitoring

3. Mainstreaming equality, diversity and * Review existing reporting procedures;

; ! - ensure students know how to
Iennc\l/rrggpn(eEnl?cl) across the learning complain and are supported to do so

4. Addressi o h ) (incl. anonymously)
. ressing racial harassment on wor
placements EDI embedded throughout the

curriculum; education and training
and interaction and engagement with
students and staff

Clear expectations to placement
providers — to tackle harassment;
micro-aggressions and discriminatory
behaviour + guidance for medical
students if patients or staff make
racist remarks
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Thank you | “While it is better to be loved than hated, it
is also far better to be hated than ignored.”

Viet Thanh Nguyen, The Sympathiser
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